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National Business
Coalition on Health

How to Start or Improve

discuss many innovative

an Employee Focused Dia- ways to work toward bet-

betes Education Program -
Asthe state that leads the
nation in new and existing
cases of diabetesitisa
topic that employers
should be, if not already,
addressing, asit relatesto
healthcare cost.

ter healthcare services and
intervention for the state's
diabetic population.

Speakers for the day in-
cluded Dr. Pamella
Thomeas, Director of Well-
ness and Health Promo-
tion, Lockheed Martin

Diabetes was the focus this Aeronautica Systems

year during the ECHO an-
nual bustour Friday, Sep-
tember 21, 2007. ECHO
members along with in-
vited guests met at Cooper
Green Mercy Hospital to

min #
On October 25" ECHO will host the

Company; Dr. Sandra
Hullett, President/Medical
Director of Cooper Green
Mercy Hospital; Dr. Chris-
tine Heckemeyer, Endocri-
nologist and Medica

H

Leader in the creation of
Cooper Green Mercy Hos-
pital’ s Diabetes Center of
Excellence; Dr. Richard
Rosenthal, Assistant Pro-
fessor/Clinic Director

M edi cine/Endocrinol ogy
and Metabolism at the
Kirkland Clinic; Anne
Heard, Register Dietitian,
Senior Clinical Dietitian,
Cooper Green Mercy Hos-
pital; and Linda Reyle, RN
MBA, Nova Nordisk.

The speakers@resenta

tions were well received
(Continued on page 2)

$ $

2007 Annua Symposium entitled “Piece
By Piece: Solving The Puzzle Of Cost
Effective Healthcare”. We are pleased to
announce our panel of speakers.

Our Keynote Speaker isMr. David Hom,
Chairman of The Center
for Health Innovation. Mr.
Hom' s presentation, enti-
tled “Headth AsAn In-
vestment: Is It Both Sus-
tainable and Transfer-
able?’ is designed to pro-
vide the audience with avery good un-
derstanding of how to make the business

decision to invest in health, and how Pit-
ney Bowes, along with several other
companies, has implemented changes
which improved the health of its popula
tion through better adherence.

Since 1992, David Hom has devel oped
an integrated healthcare strategy that fo-
cuses on increased employee productiv-
ity through disease, disability and de-
mand management programs and has im-
plemented eight primary care centers,
which received the 2002 Institute for
Health and Productivity Management
Corporate Health & Productivity Award,
(Continued on page 3)

Page 1



wrap up session on what each participant could take back
to their workplace, and a guided tour of the hospital facil-

ity.

(Continued from page 1)

by the audience. Comments from the program evaluation
sheetsincluded: “Y ou might have saved my life. | ama
diabetic and have had several eye-opening moments’ and
“It was well worth the day”. The audience heard informa- ECHO greatly appreciates the efforts and contributions of
tion on creating your own worksite diabetes education pro- all those who spoke and participated in the event, espe-
gram, information on the new diabetes center of excellence cialy the program sponsor, Novo Nordisk whose funding

at Cooper Green Mercy Hospital, how to count carbohy-
drates, the use of insulin with the diabetic patient, a great

%

ECHO would like to welcome three new members to the
coalition—AstraZeneca, Davidson Technologies, Inc., and
sanofi-aventis.

AstraZenecaisaglobal health care company of people
who are dedicated to discovering, developing and deliver-
ing innovative medicines that enhance the lives of patients,
their families and communities. It is aso alarge employer
with more than 12,000 employeesin the U.S. aone. This
givesit a unique perspective on the complexities, chal-
lenges and opportunities businesses face in designing effec-
tive, cost-efficient employee health care plans.

In the health care marketplace AstraZeneca promotes a pro-
active, holistic approach and is committed to improving the
health of patients. The company believes that patients are
best served through programs and policies that: focus on
living well to stay well, facilitate access to quality health
care, and encourage adherence to prescribed treatments and
therapies. The model for its own employeesis no different.
AstraZeneca employee headlth care strategy integrates the
principles of prevention, quality and adherence into a com-
prehensive plan designed to keep healthy people well and

improve the hedlth status of those who are not. AstraZeneca

makes thisinvestment because it is the right thing to do for
itsemployees and its business. Del Deem will be Astra-
Zeneca s representative to ECHO.

Founded in 1996 by Dr. Julian Davidson, Davidson Tech-
nologies provides research and development support to the
U.S. Army and U.S. Air Force, aswell as various defense
and aerospace prime contractors in performance of duties,
including, but not limited to the following: System Engi-
neering; Systems Analysis; Space Control; Test and
Evaluation; HWIL; Battle Management Command and
Control; Modeling and Simulation; Software Devel opment

made the day possible.

and IV&V; Program Support; Tactical Communications &
Systems; and, System Integration.

Davidson Technologies currently employs over 180 profes-
sional and administrative staff, mostly located at headquar-
tersin Huntsville, Alabama. The company also has employ-
eesin Colorado Springs, CO; Sunnyvale, California;
Tucson, Arizona; and, Washington, D.C. Davidson Tech-
nologies will be represented to ECHO by Pam Peterson.

The sanofi-aventis Group is the world®3rd largest phar-
maceutical company, ranking number onein Europe.
Backed by aworld-class R& D organization, sanofi-aventis
is developing leading positions in seven major therapeutic
areas: cardiovascular disease, thrombosis, oncology, meta-
bolic diseases, central nervous system, internal medicine
and vaccines. The sanofi-aventis Group islisted in Paris
(EURONEXT : SAN) and in New York (NYSE : SNY).
Sean Leddy will be Sanofi-Aventis' representative to
ECHO.

Going To The ECHO Symposium?
Take The Bus
It's Free!

Bus Departs the ECHO officein
Huntsville at 6:45 am
Returning around 4:45 pm

Spaceislimited
For reservations contact Karen Hill at
Karen.hill@echoal .com
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(Continued from page 1)
and C. Everett Koop Awards in 1998 and 1996, among oth-
ers.

Mr. Hom received his undergraduate degree in economics
from the State University of New Y ork at Albany and his
MBA degree from Hofstra University. Heisamember of
the Employer Advisory Boards for American Management
Assaociation Compensation and Benefits Review, a board
member for the Pacific Business Group on Health in San
Francisco, California, and the eHealth Connecticut Com-
mittee. 1n 1999, Mr. Hom was recognized by the Commit-
tee of 100 which is a national, non-partisan organization
composed of American Citizens of Chinese descent whose
members have achieved positions of leadership in adiverse
range of professions.

As part of his presentation, Mr. Hom will be providing each
Symposium participant with two of hisbooks: Total Value
Total Return and Fit-Design.

Have you ever wondered if your PBM was truly
transparent or if transparency is even possible?
Anita Stanford, Vice President of Phar macy
Consulting for ARM SRx, Inc will discuss
how an employer can develop PBM solutions to
ensure strategic alignment between the vendor
and the client providing impactful programs de-
signed to improve plan sponsor drug expenditures.

Anitawill focus on transparent economics in which con-
tract rates are competitive, disclosed, and fully understood.
She will present a prescription drug case study for amid
size self-funded client, illustrating the positive effects of a
fully transparent, pass through PBM arrangement coupled
with targeted clinical programs.

Learn how Savannah Business Group has intro-

duced coordination of careinto the medical

community viaemployer health plans at thisin-

formative session co-presented by Kara Trott,

Founder and Chief Executive Officer of Qan-

tum Health, Inc. and Gary Rost, Executive
Director of the Savannah Business Group on Health-
care Cost Management Inc.

An Integrated Health Management program is
like a handmade quilt. Each piece is unique.
Each pieceisimportant. But the fina product is
so much more than its pieces. Integrated Health
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Management takes all of the pieces of aquality health
benefits plan — Patient Advocacy, Education and Guidance,
Wellness, Disease Management, Acute Care Coordina-
tion — and stitches them together through a single point-
Customer Service interface. By helping patients put the
pieces of healthcare together, Integrated Health Manage-
ment eliminates fragmentation, reduces patient confusion,
decreases duplication...AND cuts health plan costs at the
same time. All without lessening benefits or shifting costs
to employees.

Dr. Robert Kolodner, National Coordinator of
Health Information Technology, has said,
"The country is nearing a tipping point at
which the widespread adoption of heath IT
will become aforegone conclusion. " IsAla-
bama nearing that tipping point aswell? Ms.
Saundra lvey, Vice President of Business
Development for AQAF will discuss various effortsto im-
plement electronic medical records underway throughout
the state and what remains to be done. This presentation
will look primarily at the progress made in the adoption of
EMRs by ambulatory care providers and will discussthe
various effortsthat are currently underway and in the plan-
ning stages. In addition to an Alabama adoption overview,
abrief progress report on national HIT efforts will be made.

AQAF provides quality improvement expertise and ser-
vices through contracts with federal and state governments,
aswell as private organizations. Through a contract with
the Centersfor Medicare & Medicaid Services, AQAF
serves as Alabama’ s Medicare Quality Improvement Or-
ganization.

Alabama’s First
Leap Frog Report Card

Available
October 31, 2007

For your copy
Contact Karen Hill at
karen.hill@choal.com
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Thank You Crestwood M edical Center For Sponsoring The ECHO Edition

www.crestwoodmedcenter.com
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